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At Sidmouth Primary School we believe that every member of our school community should have 
an equal opportunity to achieve his or her full potential regardless of age, gender, creed, race, 
religion and special educational needs or socio economic background. 
Our aim is that: 
‘Each individual achieves their potential.’ 
 
Within our school community we: 

 endeavour to realise each pupil’s potential and to fulfil his / her needs by creating a 
happy and stimulating learning environment with many first hand experiences. We 
provide a curriculum which is flexible and adaptable to take account of the interests and 
enquiries of children across the whole 3 – 11 age range. 

 encourage and facilitate each pupil to enjoy and develop a thirst for learning, develop a 
fit, healthy body, enquiring mind and become self-disciplined. 

 create a caring, family atmosphere in our school, where all staff and children show 
respect for one another.  Good parent/teacher/pupil relationships are essential 
elements for developing communication and effective teamwork.  

 ensure that each pupil’s self esteem is developed and that a proper regard for their own 
behaviour and well-being, as well as the well-being of others is engendered. 

 
Our school motto is “Treat other people as you expect to be treated” and this is embedded in 
this policy and at the heart of Sidmouth. We are very blessed at Sidmouth Primary School with 
little behaviour which needs intervention of any type. Our children’s behaviour is one of our 
school’s strengths.  
 
This policy sets out the framework for the behaviour, responsibilities, values and attitudes 
expected of our community members within the Restorative Practices philosophy where this is 
appropriate. Restorative Practices aims to build and strengthen the Sidmouth Community. 
 

Aims of this Policy 

 To create a consistent orderly environment, both inside and outside the classroom which 
will enable everyone to work and learn. 

 To embed the use of Restorative Practices in all aspects of school life. 

 When the need is essential and appropriate, Team Teach Positive Handling will be used. 

 
Restorative Practices Philosophy Statement 
Effective Restorative Practices foster awareness of how others have been affected by 
inappropriate behaviour. This is done by actively engaging participants in a process which 
separates the deed from the doer and rejects the act not the actor, allowing participators to make 
amends for the harm caused.  
Restorative Practices acknowledges the intrinsic worth of the person and their potential 
contribution to the school community. This philosophy will be used where it is appropriate to the 
actions causing damaged relationships. In certain situations it will not be an appropriate to use this 
form of response as a single course of action. 
It is a process that puts repairing harm done to relationships and people, over and above 
assigning blame and dispensing punishment.  It shifts the emphasis from managing behaviour to 
focussing on building, nurturing and repairing relationships. 
For effective teaching and learning to take place, we believe that good relationships need to be at 
the heart of everything that happens at our school. 
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Restorative Practices will : 

 improve behaviour and attitudes. 

 provide the tools to challenge unacceptable behaviour, resolve conflict and repair harm. 

 improve relationships; establish rights, accountabilities and responsibilities to the 
community. 

 provide a safe basis for staff, pupils and parents to share ideas and discuss issues. 

 
We know that a whole school restorative approach can contribute to: 

 happier and safer schools. 

 mutually respectful relationships. 

 more effective teaching and learning. 

 reduces exclusions. 

 raises attendance. 

 addresses bullying behaviours. 

 raises morale and self esteem. 

 helps promote a culture of inclusion and belonging. 

 increases emotional literacy. 
As part of the restorative practice process, children and staff could be involved in meetings, circles 
and conferences etc. that include: 
 
The Five RP Questions: 

 What happened? 

 What were you thinking about at the time? 

 What have your thoughts been since? 

 Who else has been affected by what you did? 

 What do you think needs to happen to make things right? 
 
If a child has been harmed by the actions of others, which could include both staff and pupils, 
questions could include: 

 What did you think when you realised what had happened? 

 What have your thoughts been since? 

 How has this affected you and others? 

 What has been the hardest thing for you? 

 What do you think needs to happen to make things right? 
 
Restorative Practice is NOT just about the questions.  It is about a process that is seen to be fair; 
allows free expansion of emotions and significantly is about offering high levels of support, whilst 
challenging inappropriate behaviour through high levels of control, encouraging acceptance of 
responsibility and the setting of clear boundaries. 
 
JIGSAW - Personal, Social and Health Education (PSHE)  
JIGSAW PSHE perfectly connects the pieces of Personal, Social and Health Education, emotional 
literacy, social skills and spiritual development into teachable, focused sections that develop 
children’s understanding of themselves and everyone else around them.  It is a mindful approach 
to PSHE. This approach has been adopted in our school and allows opportunities for circle time, 
small group discussions, assemblies and the techniques can also be shared with parents and 
carers to support them and their child/children.  
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It teaches children ‘mindfulness’ to assist them to remain calm or even calm them down when 
needed, while dealing with life’s day to day difficult situations.  
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Staff Guidelines 
Where appropriate, we follow the Restorative Practices model of behaviour management in 
conjunction with JIGSAW. In the rare event when physical holding or moving of a child is 
necessary for their own safety, or the safety of others, the ‘Team Teach’ approach and techniques 
will be followed.  Where this is a possible and foreseeable a Positive Handling Plan should be in 
place and followed. 

 
At the beginning of each school year, a Classroom Charter is devised by the pupils, for the 
pupils. The document displays a short list of the children’s expectations or their behaviour and the 
behaviour of others. This is signed by all the children and displayed in each classroom. Each class 
charter is displayed in the children’s classrooms throughout the school. The Class Charter is 
reviewed termly by class teachers with the children to remind and reinforce these expectations. 
 
Children are encouraged to adhere to this agreement. Good behaviour is reinforced by praise and 
rewards: 
 
Positive Behaviour Rewards/Recognition 
1. Certificates/stickers - individual certificates or stickers may be presented by class teachers. 
2. Dojo Points are awarded for good behaviour and attitude to work and learning within the 

classroom.  
Team Work Development: 
The Dojo System is still developing: We intend to create a 4 Team model: Luke Campbell 
Team (blues), Mick Ronson Team (green), Amy Johnson Team (red) and The Bee Lady Team 
(yellow). These team names were chosen by the children.  
Each pupil is a member of one of these teams throughout his/her time in the school. This full 
system is planned to be in place for September 2019.  

3. Visit to the Head/Deputy Head with a good report (particularly those who struggle with their 
behaviour). 

4. Visit the Headteacher or Deputy Head to present their good work (particularly those who 
struggle academically). 

5. Be The Best You Can Be’ annual award of the Underwood Cup for Effort and Resilience.  
6. Attendance Awards: End of Year Awards for 100% attendance is celebrated with a special visit 

out of school, e.g. Rock Up (2017). This is presented publically with a certificate and a letter 
stating where the visit will take place.  

7. End of term Progress certificates/Consistent effort certificates. 
 
 
 
School Expectations  
 

 School Motto: ‘Treat other people as you wish to be treated’ This level of consideration is 
an expectation of every individual.  

 Listen to and follow instructions. 

 Move around the school quietly, sensibly and carefully, being polite and considering others. 

 Keep our school clean and tidy (put litter in the bin and hang up coats), respecting the 
building and all things in it. 

 Children must keep themselves safe and never leave a member of staffs’ supervision 
without seeking permission.  

 Abide by the Classroom Charter expectations. 
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Consequences 
Loss of Break time: This may be used to complete/redo work that is incomplete or below the 
standard achievable for that child.  Loss of freetime may also be used in cases of insolence or 
other behaviours which are not acceptable. 
 
Homework: 
All year groups receive homework, which the majority really enjoy. It is regarded as beneficial for 
children to learn the discipline of organising their own work to complete it at home (with or without 
the support of their families). 
For children in Key Stage 2 who do not complete homework, arrangements may be made for them 
to complete the homework at break time, so that they do not fall behind the rest of the class and 
develop their understanding of commitment and resilience.   
 
Stages to address low level disruption 
First stage----------------Reinforcement of instructions 
Second stage------------Affective statement 
Third stage---------------Affective questions/Isolate issue in class circle 
Fourth stage-------------Time out of class & Reflection Log completed  

    in Phase Leader’s room. 
Final Stage ------------To Headteacher/Deputy Head/Assistant Head  
Depending on repeated behaviours or a single incident – A Behaviour Incident Log might be sent 
to parents after a member of staff talks to parents about what has happened. Parents might be 
asked to attend a meeting to discuss their child’s behaviour, depending on the frequency/regularity 
of the behaviour and any concerns that have come from these behaviours.  
  
*Any Behaviour Incident Logs need scanning and adding to CPOMs. CPOMs reports can 
not be given to parents as they quite often name specific staff and have initials of other 
children.  
 
Severe Behaviour   … Withdraw from activity and sent to Phase Leader to  
      complete Reflection Log. 
 

Should behaviour persist – removed to Deputy Head or 
Headteacher.  

  
 
Simple Expectations for Lunchtime 

 Follow instructions. 

 Sit at the table to eat your food. 

 Talk in normal, unraised voices. 

 Always tell a lunchtime supervisor if you have a problem at lunchtime. 

 The general School Rules also apply at lunchtime. 
 
Positives 
Verbal Praise. 
Good behaviour  
Healthy Eating & Good Behaviour stickers  
Lunchtime Clubs 
Play Equipment on Playground  
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Consequences  
Stages:    Lunchtime Supervisors’ Actions: 
First stage    Reinforce instructions  
Second stage   Affective statement 
Third stage    Time out to Mrs Stark & completion of Reflection Log 
Fourth stage Parents informed of concerning behaviour (Class Teacher & 

Behavioural Notification issued) 
Fifth stage                                     Letter home – meeting with parents with regards to expectations 
                                                      when staying to school lunch (Head/Deputy/Ass Head). 
 
 
(See Appendix 1: Reflection Log, and Appendix 2:  Behaviour Notification to parents) 
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Child’s Reflection Log  Pupil Behaviour & Discipline Policy  
Appendix 1 

 

 

 

My Name:___________________________________          My Class:________________ 

 

Date I wrote my Reflection Log:________________ 

 

 

What I did: 

 

 

 

 

 

 

 

How my actions effected other people?  

 

 

 

 

 

 

 

Why my choices and reactions caused problems: 

 

 

 

 

 

 

 

How I can work with people to make it better? 

 

 

 

 

 

 

 

How I think this will help improve the situation:  
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Behaviour Notification to Parents – Incident Log Pupil Behaviour & Discipline Policy  
Appendix 2 

 

 

Name of Child______________________________________   Class_______________ 

 

As discussed with you earlier, today your child was involved in an incident that resulted in a situation that 

created problems. Here is an account of what happened: 

 

 

Member of Staff handling incident: ______________________________________________________ 

Incident and involved individuals: 

Actions taken/to be taken: 


